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This is the work plan of the Participation Council (*MR") of Kindercampus Mokum in
Amsterdam for the school year 2025-2026. It was adopted in July 2025 by both the parent
and staff sections of the MR.

This work plan serves as a guide for the MR to maintain an overview of its responsibilities,
transparency, tasks, and activities. In addition, it plays an important role in providing
information and ensuring accountability to staff and parents.

The MR is composed of elected representatives of staff and parents, and safeguards the
interests of the children, parents, and employees from both an organizational and
governance perspective.

This work plan includes, among other things, an overview of topics to be addressed during
the school year, as well as the tasks, powers, and responsibilities of the MR.

Niels Monshouwer
Chair of the Participation Council, Kindercampus Mokum

E-mail: mr.kcm@innoord.nl



Mission

The Participation Council (MR) of Kindercampus Mokum is committed to fostering an open,
honest, and transparent dialogue between the MR and the school management of
Kindercampus Mokum. In doing so, the MR aims to safequard the quality of education and to
properly represent the interests of the students, parents, and staff.

Vision

The MR acts as a strategic discussion partner for the school management of Kindercampus
Mokum, and together we ensure the quality of education at Kindercampus Mokum.



A Strategic and Transparent MR

The MR works in accordance with the work plan and meets according to a fixed annual
schedule. All meeting documents, approvals, and advice are made available. In addition, the
minutes can be requested from the secretary, and the key points are included in the
Kindercampus Mokum newsletter.

Active Contact with the Constituency

We achieve this by communicating clearly about what is happening and what we are doing.
The newsletter will be used for this purpose, and the website will be kept up to date in clear
and accessible language. Whenever deemed necessary, the MR will consult its constituency.

Prior to each MR meeting, the constituency will have access to the agenda and may propose
agenda items. All MR meetings are also open to the public, and you are welcome to attend as
an observer.

Partnership with the School Board

We aim not only to be involved in decision-making but also to act as a sounding board
throughout the process. To this end, we actively engage the school management, parents,
staff, and other stakeholders with questions about developments, plans, and ideas, and
contribute our perspectives.



4. Composition and division of tasks

For the school year 2025-2026, the MR consists of three staff members in the staff section
(PMR) and three parent members in the parent section (OMR).

Composition

Name Section Role Start date”
Niels Monshouer (OMR Chair March 2025
Sophia Velthoven |OMR March 2025
Jan Verboord OMR March 2025
Mireille Jonk PMR March 2025
Anita Cruijff PMR Secretary March 2025
VACANT PMR

* Since the MR was established in March 2025, we aim to work towards a structure that ensures proper
knowledge transfer. For this reason, no fixed term of office has yet been adopted. The intention is to introduce a
fixed term after a few years.

Division of tasks

The division of tasks within the MR has been determined as follows:

All MR members serve as contact persons for the entire constituency.
The OMR members are responsible for the MR mailbox (mr.kcm@innoord.nl).
The MR chair is the primary contact for and with the school management and
the GMR (Joint MR of InNoord) and is responsible for preparing the agenda.

e The minutes and the MR’s annual report are drafted jointly.



On several matters, the MR holds the right of consent (instemmingsrecht) or the right of
advice (adviesrecht). This means that the competent authority (represented by the
management of Kindercampus Mokum) requires either the consent or the advice of the MR in
order to proceed with certain plans. In addition, the MR has the right of initiative, allowing it
to discuss matters and make proposals for consideration by the school management of
Kindercampus Mokum.

The rights of the MR are requlated by the Dutch Participation in Schools Act (WMS) and are
sometimes granted to the staff section, the parent section, or the full MR. Furthermore, the
MR receives a budget to support its functioning.

Right of Consent

The right of consent means that, on specific issues, the school management must present
intended decisions to the MR for approval. Without the MR’s consent, such a decision cannot
be implemented. If the MR withholds consent, the management of Kindercampus Mokum
may re-enter into discussions with the MR or submit the matter to the disputes committee to
which the school is affiliated.

Procedure for the Right of Consent
A request for consent is handled according to the following steps:

e At least 2 weeks before an MR meeting, the request must be submitted in writing (by
email) to the chair of the MR by the competent authority.
The MR places the request for consent on the agenda of the upcoming meeting.
During the meeting, the MR may ask questions to the competent authority.
Within a maximum of 6 weeks after the meeting, the MR notifies the competent
authority in writing of its decision. The MR strives to provide a timely and careful
response.

e Once consent is granted, the approval is made available after any applicable embargo
period.

e The competent authority provides a written (email) response to the MR’s decision
within 4 weeks.

See Appendix llI: Subjects Requiring Consent for an overview of matters where the MR
holds the right of consent.

Right of Advice

The right of advice means that, on specific issues, the school management must present
proposals to the MR for advice. The MR issues an opinion, which the competent authority
may adopt or reject. A rejection must be supported by proper justification. If the
management of Kindercampus Mokum decides not to follow the MR’s advice, the MR may
either re-open discussions with the management or submit the dispute to the disputes



committee to which the school is affiliated. In such cases, the reasoning plays an important
role.

The MR must always be given the opportunity to advise on any decision by the school
management regarding the issues described in Appendix IV: Subjects Requiring Advice.

Procedure for the Right of Advice
A request for advice is handled in accordance with Article 17 of the WMS:

e At least 2 weeks before an MR meeting, the request must be submitted in writing
(by email) to the MR chair.
The MR places the request for advice on the agenda of the upcoming meeting.
During the meeting, the MR may ask questions to the competent authority.
Within @ maximum of 6 weeks after the meeting, the MR informs the competent
authority in writing (by email) of its advice.

e The competent authority responds in writing (by email) within 4 weeks to the content
of the advice.

e Once adopted, the advice is made available after any applicable embargo period.

Right to Information

Information is essential for transparency within the school. Access to information is
necessary for the MR to participate in discussions about school policy and quality. The right
to information is defined in Article 8 of the WMS, which begins as follows: "The participation
council shall receive from the competent authority, either upon request or unprompted, all
information that it reasonably requires to perform its duties, in a timely manner.”

All documents must therefore be made available to the MR chair at least 2 weeks before the
relevant meeting.

The WMS prescribes a number of issues on which the school management is required (on its
own initiative) to inform the MR. These are described in Appendix V: Right to Information.

Right of Initiative (Unsolicited Advice)

The MR has the right to make proposals and present views to the competent authority on
any matters concerning the school. The school management must provide the MR with the
opportunity to discuss the proposal or view and is legally required to issue a written,
reasoned response within 3 months. The right of initiative is defined in Article 6 of the WMS.

In practice, our experience in recent years has shown that it is not always necessary to rely
strictly on the statutory deadlines.

Procedure for the Right of Initiative (Unsolicited Advice)
The right of initiative is exercised according to the following steps:



e The MR may submit unsolicited advice on any school-related matter. This advice must
be submitted in writing (by email) to the competent authority.
e The competent authority responds in writing (by email) within 3 months.

Disputes Committee

For handling disputes regarding consent or advice, every school is affiliated with a disputes
committee. For Kindercampus Mokum, this is the National Committee for WMS Disputes
(Landelijke Commissie voor Geschillen WMS). Its decisions may be appealed to the Enterprise
Chamber of the Court of Appeal in Amsterdam, provided the committee has not correctly
applied the law in its ruling.

Joint Participation Council (GMR)
The MR has not transferred any powers to the GMR beyond those prescribed by law.



MR meetings

The MR holds several meetings throughout the school year. For this school year, 9 meetings
have been scheduled.

Public Nature of MR Meetings

MR meetings are generally open to the public. This means that parents and staff (excluding
the competent authority) may attend as observers. In cases where confidential items are on
the agenda, the MR chair may decide to ask observers to leave the meeting room during the
discussion of these items.

The agenda is always public. The minutes are also public, except for those agenda items that
have been designated as confidential by the MR chair.

Structure of MR Meetings
MR meetings are generally divided into two parts:

Part 1: Preparatory Meeting of the MR without the Competent Authority

In the first part of the meeting, announcements, incoming correspondence, and action items
are discussed. The agenda is also finalized.

In preparation for the second part, the MR prepares questions to be put to the competent
authority. These may relate to requests for advice or consent, or to other matters.

Part 2: Announcements and Questions with the Competent Authority

In the second part of the meeting, the competent authority may share announcements, ask
questions, and respond to questions raised by the MR. If necessary, responses may be
postponed until a subsequent meeting.

The MR ensures that the competent authority is kept informed of all relevant developments.
Where necessary, the MR makes decisions regarding requests for advice or consent, new or
amended action items, and other decisions.

The meeting concludes with a round of final questions.

Part 1 and Part 2 may sometimes be held on separate days. The agenda will always indicate
whether the competent authority will be present.



Agenda MR meetings

Each MR meeting includes a number of fixed agenda items as prescribed in this MR Work
Plan. These are items requiring the MR to take action or respond to a request for advice or
consent at a natural point in the school year.

Agenda Preparation and Distribution

e Draft agenda prepared and circulated to all MR members + competent authority (2
weeks before the meeting).
e Final agenda established based on feedback (1 week before the meeting).

Minutes of MR Meetings

Preparation and Distribution of Minutes
The minutes are not a full transcript but a concise summary of actions, decisions, and
relevant remarks for each agenda item.

Actions, decisions, and relevant remarks recorded during the meeting.

Draft minutes circulated to MR members (within 1 week).

Final version of the minutes adopted at the next meeting.

A summary of the meeting is shared in the newsletter with parents and staff.

Location of Minutes
MR minutes are distributed by email to MR members and the competent authority. For
parents and staff, the minutes are available upon request from the secretary.

Planning and agenda items school year 2025-2026

Agenda item Purpose

August

MR Annual planning Adoption

MR Annual report Adoption

MR Financial Annual Report Adoption

MR Task distribution Adoption
Communication plan and Parent participation plan Adoption
2024-2025 Tests results For information
Annual planning and lesson schedules Advice
Kindgids 2024-2025 Consent
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October

Evaluation personnel policy

For information

MR Statute - draft

For discussion

MR mission and vision - draft

For discussion

MR Rules of procedure - draft

For discussion

November/December

Draft budget 2026

Presentation

Draft staffing plan

Presentation

Draft RI&E Results and Safety Plan

Presentation

Mid-Year evaluation of annual plan

For information

Social safety monitoring

For information

January

MR evaluation

For discussion

Training needs

For discussion

RI&E and Safety Plan

For discussion

February/March

Budget 2026

For information

RI&E and Safety plan

For consent

Annual calendar and schedule next school year

For consent OMR

April

School self-evaluation results

For information

Quickscan citizenhood (burgerschap)

For information

Social safety monitoring (assessment)

For information

May

Draft Staffing plan

Presentation

Draft Task distribution & workload measures

Presentation

Draft Voluntary parent contribution 2026-2027

Presentation

Draft Kindgids 2026-2027

Presentation

June

Draft MR work plan and annual plan

For discussion

Results and brief evaluation of final test

For information

Staffing plan

For discussion

Parent contribution

For discussion

Task distribution and workload measures

For discussion

Kindqids

For discussion

July/August

MR Work plan and annual plan

Adoption

11



MR annual planning schedule

Adoption

MR Budget

Adoption

Draft MR annual report

For discussion

Draft financial annual report

For discussion

School plan

For consent

12



Since one of the objectives of the MR is to maintain active contact with its constituency,
multiple communication channels are used to both gather and share information. To this end,
the MR has developed a communication plan.

13



8. Costs and accountability

Time allocation
PMR

Below is a calculation per PMR member based on the tasks and schedule outlined in this work
plan.

Activity Total (hours)

Meetings with MR and with the competent authority 14
Preparation of documents 21
Training 5*
Contact with constituency, GMR, external parties 15
Other 5
Total PMR 60

* Any required training is covered through the school budget (hours).

According to the WMS, the standard for PMR members is 60 hours per year, so for 3 PMR
members this totals 180 hours. Since Kindercampus Mokum is still a growing school, the MR
has decided that 38 hours per PMR member, or 114 hours per year, is currently appropriate.

OMR
Meetings with MR and with the competent authority 14
Preparation of documents 21
Training 5*
Contact with constituency, GMR, external parties 15
Other 5
Total OMR 60

Budget

Under the Participation in Schools Act (WMS), all reasonably necessary costs incurred by the
MR, including training costs, must be reimbursed by the competent authority (Article 28,
paragraph 2 WMS).



The MR does not have a fixed “budget” or a formal budget plan. The MR must assess each
time whether the expenses to be incurred are reasonably necessary to properly carry out its
work. This includes, among other things:

e Attending courses
e Hiring external experts
e Becoming a member of the Association for Public Education as an MR member

No approval is required from the school board or school management to incur these costs.
The MR only needs to:

e Indicate in advance which costs will be incurred and for what purpose (this is not
necessary for hiring external experts, training, or membership fees).

e Inform the organization providing the services that the invoice can be sent directly to
the school board or the principal.

However, it is considered prudent for the MR to prepare an annual cost estimate and share it
with the competent authority. This is a detailed overview of the expected expenses for the
coming school year to support the work of the MR. The cost estimate is a projection; actual
reasonably necessary costs may be higher or lower.

Cost estimate 2024/2025

Subject Total

Membership VOO EUR O, -
Training/Courses for MR Members EUR 1.110,27
Flowers, thank-you gifts, etc. EUR 265,-
Travel Expenses EUR O,-
Totaal EUR 1.370,27

Cost estimate 2025/2026

Subject Totaal

Membership VOO EUR 600, -
Training/Courses for MR Members EURO,-
Flowers, thank-you gifts, etc. EUR 300,-
Travel Expenses EUR O,-
Totaal EUR 900, -




General

In primary education, a participation council consists of two sections: a staff section (PMR)
and a parent section (OMR). Both sections are of equal size, so they have an equal number of
votes (the principle of parity).

Formally, staff and parents in the participation council consult on the education policy of the
management of Kindercampus Mokum.

Call for Nominations

If @ vacancy arises in the OMR due to an OMR member stepping down early or the end of a
member’s term, a call for candidates will be placed in the newsletter. Candidates then have
four weeks to submit their nomination to the (deputy) chair of the MR.

If 3 vacancy arises in the PMR, staff members are asked within the team who is interested. If
there are multiple candidates, the staff team will decide who will take the PMR seat.

Nomination

The PMR consists of staff members of Kindercampus Mokum. Members of the school board
and management cannot be members of the participation council themselves, as they
represent the other party at the council table.

The OMR consists of parents of students attending the school. The term of office is a
maximum of two years, and a candidate may stand for re-election. Membership of the MR
automatically ends when the member no longer has children attending Kindercampus
Mokum. Only one MR member may be appointed per family.

If the number of candidates equals the number of vacancies, candidates are automatically
appointed as MR members. If not all vacancies can be filled, a new call for candidates will be
issued for the remaining positions.

Elections

If there are more candidates than available seats, elections will be held. Each candidate may
introduce themselves and explain their motivation in the newsletter. All parents of the school
can then cast their vote for their preferred candidate over a three-week period.

Election Results

Vacancies are filled based on the highest number of votes. In the event of a tie, a second
round of voting will take place. If the second round also results in a tie, the current MR will
cast the deciding vote. The election results will be announced in the next newsletter and,
after publication, also on the MR page of the school website.

16



The MR can be reached at mr.kem@innoord.nl. Of course, you can also approach MR
members at school.

More information can be found on the MR page of the school website.

17



Appendix I: Abbreviations and Terms Used

Abbreviation/ Explanation

Term

Bevoegd gezag Chair of the Executive Board of InNoord (or an employee mandated

(Competent according to the governance and management statute). In this

authority) document represented by the management of Kindercampus
Mokum.

MR Participation Council, consisting of a parent section (OMR) and a
staff section (PMR).

OMR The Parent Section of the Participation Council. Composed of
representatives of the parents, elected by the parents through MR
elections.

PMR The Staff Section of the Participation Council. Composed of
representatives of the staff, elected by the staff.

WMS Dutch Participation in Schools Act (Wet medezeggenschap op
scholen), the law that defines the rights and duties of participation
in education.

18



Handling the Right of Consent
A consent request is processed in accordance with the steps below:

e At least 2 weeks prior to an MR meeting, the competent authority submits the request
for consent in writing (by email) to the MR Chair.

The MR places the consent request on the agenda of the upcoming MR meeting.
During the MR meeting, questions are posed by the MR to the management of
Kindercampus Mokum.

e \Within 6 weeks after the MR meeting, the MR informs the competent authority in
writing of its decision regarding consent. The MR makes every effort to provide a
response as quickly and carefully as possible.

e Once consent has been granted, the decision - after any applicable embargo period -
is published on the MR page of the school website.

e The competent authority responds in writing (by email) within 4 weeks to the content
of the consent decision.

Handling the Right of Advice
The advice request is processed in accordance with Article 17 of the WMS.

e At least 2 weeks prior to an MR meeting, the competent authority submits the request
for advice in writing (by email) to the MR Chair.
The MR places the advice request on the agenda of the upcoming MR meeting.
During the MR meeting, questions are posed by the MR to the competent authority.
Within 6 weeks after the MR meeting, the MR informs the competent authority in
writing (by email) of its advice.

e The competent authority responds in writing (by email) within 4 weeks to the content
of the advice.

e Once the advice has been adopted, it — after any applicable embargo period - is
published on the MR page of the school website.
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Right of Initiative (unsolicited advice)
The right of initiative is exercised in accordance with the steps below:

e The MR may provide unsolicited advice on all school-related matters. The MR submits
its advice in writing (by email) to the competent authority.
e The competent authority responds in writing (by email) within 3 months.

20



In the following cases, the MR has the right of consent:

Article 10. Consent Authority of the Participation Council

The management of Kindercampus Mokum requires the prior consent of the Participation Council for any
decision it intends to make concerning at least the following matters:

a Changes to the school’s educational objectives.

b Adoption or amendment of the school plan, the curriculum, or the teaching and examination regulations.

c Adoption or amendment of a possible school code of conduct.

d Adoption or amendment of policy regarding parents performing supportive tasks for the benefit of the
school and education.

e Adoption or amendment of rules relating to safety, health, and welfare policy, insofar as these do not fall
under the competence of the staff section.

f Acceptance of material or financial contributions, other than those referred to in Article 13(c) and Article
14(2)(c), and not based on educational legislation, if the management of Kindercampus Mokum thereby
assumes obligations that pupils will encounter during school hours, during education and activities organized
under the responsibility of the school management, as well as during lunchtime supervision.

g Adoption or amendment of the complaints procedure applicable to the school.

h Transfer of the school or part thereof, or merger of the school with another school, or adoption or
amendment of policy in this regard, including the merger impact report as referred to in Article 64b of the
Primary Education Act, Article 66b of the Expertise Centres Act, and Article 53f of the Secondary Education
Act.

i The independence of a branch, or part of the school or branch located at a site other than the main
location, based on Article 84a of the Primary Education Act.

j Adoption or amendment of the dates referred to in Article 17 of the Secondary Education (Organisation)
Decree (/nrichtingsbesluit W.V.0.), Article 6g(4) of the Secondary Education Act, and Article 25(4) of the
Expertise Centres Act.

Article 12. Consent Authority of the Staff Section of the Participation Council

1. The management of Kindercampus Mokum requires the prior consent of the section of the Participation
Council elected from and by the staff, for any decision it intends to make concerning the following matters:

a Regulation of the consequences for the staff of a decision relating to a matter as referred to in Article 10(i),
or Article 11(c, d, e, and m).

b Adoption or amendment of the staff formation (staffing plan).

21



c Adoption or amendment of rules concerning the further training of staff.

d Adoption or amendment of a possible work regulation for staff and of the structure and organization of
staff consultation, insofar as the decision has general application to all or an entire category of staff
members.

e Adoption or amendment of the leave arrangements for staff.
f Adoption or amendment of rules on working hours and rest periods for staff.

g Adoption or amendment of policy regarding the allocation of salaries, allowances, and bonuses to staff.

h Adoption or amendment of the division of tasks or workload within the staff, excluding the school
management.

i Adoption or amendment of policy regarding staff evaluation, job-related remuneration, and job
differentiation.

j Adoption or amendment of policy regarding the transfer of funding.

k Adoption or amendment of regulations concerning working conditions, sick leave, or reintegration policy.

I Adoption or amendment of regulations regarding employee social services.

m Adoption or amendment of regulations concerning the processing and protection of staff personal data.

n Adoption or amendment of regulations on facilities intended for or suitable to observe or monitor staff
presence, conduct, or performance.

o Adoption or amendment of regulations regarding promotion policy or recruitment and dismissal policy,
insofar as these are not related to the school’s foundation or changes thereof.

p Adoption or amendment of rules that the parties to a collective labour agreement have agreed should be
established in consultation between the competent authority and the staff section of the Participation
Council.

q Adoption or amendment of the regulation referred to in Article 28, insofar as it relates to staff.

R Adoption or amendment of the manner in which the days referred to in Article 10(j) are implemented.

2. The management of Kindercampus Mokum of a special primary school, which is also the competent
authority of one or more primary schools, requires the prior consent of the section of the Participation
Council elected from and by the staff of the aforementioned school for any decision it intends to make
concerning the allocation of funding granted to the aforementioned school pursuant to Article 120(4) of the
Primary Education Act.
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Article 13. Consent Authority of the Parent Section of the MR

1. The management of Kindercampus Mokum of a school as referred to in the Primary Education Act (Wet op
het primair onderwijs) and the Expertise Centres Act (Wet op de expertisecentra), with the exception of
schools for secondary special education, requires the prior consent of the section of the Participation Council
elected from and by the parents or pupils, for any decision it intends to make concerning the following
matters:

a Regulation of the consequences for parents or pupils of a decision relating to a matter as referred to in
Article 10(i), or Article 11(c, d, e, and m).

b Change of the school’s foundation or conversion of the school or part thereof, or adoption or amendment
of policy in this regard.

c Adoption or amendment of the level and allocation of contributions requested from parents or pupils,
where there is no legal obligation to do so, or that have been received under an agreement entered into by
the parents.

d Adoption or amendment of policy regarding facilities for pupils.
e Adoption or amendment of a possible parent or pupil statute.

f The manner in which lunchtime supervision is organized.

g Adoption of the school guide.

h Determination of teaching hours, insofar as it does not concern secondary special education as referred to
in the Expertise Centres Act. (Note: this also applies to school hours and may only be changed following
parental consultation.)

i Adoption or amendment of regulations concerning the processing and protection of personal data of parents
and pupils.

j Adoption or amendment of policy regarding activities organized outside the official school hours under the
responsibility of the management of Kindercampus Mokum.

k Adoption or amendment of policy concerning the exchange of information between the competent
authority and parents.

| Adoption or amendment of the regulation referred to in Article 28, insofar as it relates to parents and pupils.

2. The management of Kindercampus Mokum of a school as referred to in the Expertise Centres Act, with the
exception of schools for secondary special education, requires—regarding secondary special education as
referred to in the Expertise Centres Act—the prior consent of the section of the Participation Council elected
from and by the parents and pupils, specifically for the parts of the school guide referred to in paragraph 1(g)
that concern: the annual determination of the total number of hours and the type of activities scheduled as
teaching time, and the policy on lesson cancellations as referred to in Article 22(1)(c)(2°) of the Expertise
Centres Act.
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In the following cases, the MR has the right of advice:

Article 11. Advisory Authority of the MR

The MR is given the opportunity in advance to provide advice on any decision the management of
Kindercampus Mokum intends to make concerning at least the following matters:

a Adoption or amendment of the timetable in secondary education. (Note: this paragraph does not apply to
primary education)

b Adoption or amendment of the main principles of the school’s multi-year financial policy, including the
intended allocation of funds granted by the management of Kindercampus Mokum from public funds or
received from other sources for the benefit of the school, excluding the funds referred to in Article 13(c) and
Article 14(2)(c).

c Termination, significant reduction—not being an independence as referred to in Article 84a(1) of the
Primary Education Act—or expansion of the school’s activities or a significant part thereof, or adoption or
amendment of policy in this regard.

d Entering into, terminating, or significantly modifying a sustainable collaboration with another institution, or
adoption or amendment of policy in this regard.

e Participation in or termination of participation in an educational project or experiment, or adoption or
amendment of policy in this regard.

f Adoption or amendment of policy regarding the organization of the school.

g Adoption or amendment of requlations concerning recruitment or dismissal policy, insofar as this is related
to the school’s foundation or any changes thereto.

h Appointment or dismissal of the school management.

i Adoption or amendment of the specific division of tasks within the school management, as well as adoption
or amendment of the management statute.

j Adoption or amendment of policy regarding student admission and expulsion.

k Adoption or amendment of policy regarding the admission of students who are training elsewhere for a
teaching position.

I Requlation of holidays.

m Establishment of a central service.

n New construction or major renovation of the school.

o Adoption or amendment of policy regarding school maintenance.

p Adoption or amendment of the manner in which the facility referred to in Article 45(2) of the Primary
Education Act is organized. (Note: this also applies to after-school care and may only be changed following
parental consultation)

q Adoption of the competency profiles of the supervisors and the supervisory body.

r Adoption or amendment of the school support profile, as referred to in Article 1 of the Primary Education
Act, Article 1 of the Expertise Centres Act, and Article 1 of the Secondary Education Act.
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The Participation in Schools Act (WMS) prescribes certain matters about which the
management of Kindercampus Mokum is required to proactively inform the MR.

Article 8. General Right to Information of the Participation Council

a Budget: annually, the budget and associated policy intentions regarding financial, organizational, and
educational matters.

b Funding overview: annually, before 1 May, an overview of the funds made available by the national
government.

c Annual report: annually, before 1 July, the (financial) annual report.

d Good governance: the principles that the management of Kindercampus Mokum applies in exercising its
powers.

e Complaints committee: information on the decisions of a complaints committee in which a complaint has
been upheld and on the measures taken by the school board following that decision (taking into account the
privacy of the relevant staff, parents, and pupils).

f At least once per year, written information on the level and content of employment-related arrangements
and agreements for each group of staff working at the school and the members of the management of
Kindercampus Mokum.

g At least once per year, written information on the level and content of employment-related arrangements
and agreements with the body of the legal entity responsible for supervising the management of
Kindercampus Mokum.

h At the start of the school year, written information regarding the composition of the management of
Kindercampus Mokum, the organization within the school, the management statute, and the main points of
the policy already adopted.

i Annually, after the end of the school year, but no later than 1 October, information on the actual number of
hours delivered for an education program provided at the school as referred to in Article 69 of the Secondary
Education Act and Article 25 of the Expertise Centres Act.
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